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HPREC#3

101 North Second Street
Raton, New Mexico 87740
575.445.7090

Our mission is to continually improve outcomes for
students. We do this by providing high quality
professional development and services using
evidence-based practices. We do this so that
educators will be effective in their teaching
practices to enable students the opportunity to be
successful in society.
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High Plains Regional Education Cooperative #3
R. Stephen Aguirre, Executive Director
101 North Second Street
Raton, New Mexico 87740
505.445.7090
Fax: 575.445.7663
Visit: www.hprec.com




It is the policy of the High Plains Regional Education Cooperative Coordinating Council
to provide equal opportunities without regard to race, color, national origin, sex,
religion, age, marital status, disability, qualified handicap or veteran status in its
educational program and activities. This includes, but is not limited to, education
services and employment. Inquiries concerning application of this policy may be
referred to the Executive Director who is the Compliance Administrator for: Title IX of
the Education Amendments of 1972, 20USC&1681, Age Discrimination in Employment
Act of 1967 as amended, 29USC&621, Section 504 of the Rehabilitation Act of 1973,
29USCR&701 et seq., Americans with Disabilities Act, 42 USC&1201 et seq., Title VI, Title
VIl of the Civil Rights Act of 1964 as amended, 42 USC&2000e, and Governmental
Dispute Prevention and Resolution Act, 12-8A-2 NMSA 1978. The address is: Executive
Director, High Plains Regional Education Cooperative, 101 North Second Street, Raton,

New Mexico 87740. Telephone: (575) 445.7090.
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